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Terms of Reference - Short term assignment
Consultancy services for conducting Methodology for Assessing Change of Attitudes

Introduction:
The Albanian Women Empowerment Network (AWEN) was established on July 1st, 2009 (and legally registered on December 27th, 2011) as an initiative of eight non-profit organizations focusing on women protection, with the valuable support of Kvinna till Kvinna Foundation with the financial and technical support of Sida.  Our network aims at strengthening the cooperation among organizations in order to enhance the impact of joint activities at national level and to empower the feminist movement in Albania. 
Purpose: 
The purpose of this Terms of Reference (ToR) is to outline the scope of work and responsibilities for an expert or expert team who will be engaged to develop a methodology for assessing changes in attitudes related to gender-based violence (GBV) and gender equality. This methodology aims to provide a structured approach for evaluating changes in attitudes among target populations and will build upon the work of women civil society organizations (WCSOs) that have contributed to this field over the years. It will be utilized by relevant stakeholders involved in advocacy and programming in the field of gender equality and GBV prevention.
Background:
The need for a methodology to assess changes in attitudes towards GBV and gender equality arises from the recognition that addressing social norms and attitudes is essential in combatting GBV effectively. WCSOs have played a pivotal role in advancing the discourse around GBV and gender equality, and this methodology will support WCSOs in measuring the impact of their programs and advocacy efforts aimed at changing attitudes and promoting gender equality.
Objectives:
The expert/team of experts will be responsible for developing a comprehensive methodology for assessing changes in attitudes towards GBV and gender equality that meet the following objectives:
· Build upon and consolidate the knowledge and experience gained through the work of WCSOs in the field of gender equality and GBV prevention.
· Provide a systematic and standardized approach for measuring changes in attitudes among target populations.
· Enable organizations, including AWEN and members, to evaluate the effectiveness of their interventions and advocacy efforts in changing attitudes related to GBV and gender equality.



Scope of Work:
The expert's tasks will encompass, but not be limited to, the following:
· Conduct a thorough review of existing literature, methodologies, and best practices related to the assessment of changes in attitudes towards GBV and gender equality, with specific emphasis on the contributions of WCSOs.
· Engage with WCSOs, communities where their intervention has been concentrated, and relevant stakeholders to capture their insights, experiences, and lessons learned in assessing changes in attitudes. 
· Develop a structured framework for assessing changes in attitudes, building upon the wealth of knowledge generated by WCSOs.
· Design guidelines and procedures for the application of the assessment methodology, considering the unique contributions of WCSOs.
· Collaborate closely with relevant stakeholders, including AWEN, members, and partner organizations, to incorporate their input and insights during the methodology development process.
· Provide recommendations for data collection, analysis, and reporting that acknowledge the historical context and contributions of WCSOs, provide support for measuring the impact.
· Produce a comprehensive report.
Deliverables:
The expert will be expected to deliver the following:
· Methodology for assessing changes in attitudes towards GBV and gender equality, including guidelines and measurement tools.
· Comprehensive report outlining the methodology, including detailed procedures and recommendations.
Timeline:
The work is expected to be conducted over a period of 35 working days, commencing in October 2023 and concluding in December 2023. The expert/team of experts shall provide a detailed work plan outlining specific milestones and deliverable dates.

Qualifications and Experience:
The expert should possess the following qualifications and experience:
· Proven expertise in social research, including the development of methodologies for assessing changes in attitudes, with a deep understanding of the work of WCSOs.
· A minimum of 5 years of experience in gender-related research, with a strong understanding of GBV and gender equality issues.
· Demonstrated ability to produce high-quality reports and guidelines.


Reporting and Coordination:
The expert will report to the designated focal point within AWEN, who will oversee coordination and provide guidance throughout the assignment. Regular meetings and progress updates will be scheduled to ensure effective communication and collaboration.

Budget:
The budget for this consultancy will be 150 EUR (gross) per working day.
Note: The specific details and timeline for the methodology development should align with the overall project timeline and organizational requirements, as determined through ongoing coordination with AWEN and other stakeholders. 

Deadline: Within October 10, 2023, every interested expert/group of experts is required to submit:
[bookmark: _GoBack]Application with cover letter responding to the ToRs and demonstrating: a solid understanding and ability to deliver the requirements of the assignment, their suitability for the assignment (e.g. expertise in social research including at least three examples of past relevant experience and CVs highlighting previous relevant work), and an outline of the methodology they would use to execute the assignment.
Please send us your application to this e-mail address: info@awenetwork.org and teuta.dedej@awenetwork.org

All applications shall be submitted in English. Only shortlisted applicants will be contacted for a
face-to-face interview.
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