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INTRODUCTION 

Albania has been an applicant for EU membership since 2009 and a candidate country since June 2018. The Commission assessed that before accession negotiations could be formally opened, Albania still had to achieve a necessary degree of compliance with the membership criteria and in particular to meet the 12 key priorities identified in the Opinion.[footnoteRef:1] Since then, the country has made efforts to address the priorities and advance in its quest for EU membership. On 25 March 2020, the Council of the EU decided to open accession talks with Albania and the country took part in the EU-Western Balkans summit of 6 May 2020, followed in 2021 by the Commission informing the Council that Albania has met the remaining condition to be fulfilled prior to the holding of the first Inter-Governmental Conference of accession negotiations. On 19 October 2021, the Directorate-General for Neighbourhood and Enlargement Negotiations of the European Commission provided a detailed assessment of the state of play and the progress made by Albania[footnoteRef:2] on the path towards the European Union, with a particular focus on implementing fundamental reforms, as well as clear guidance on the reform priorities ahead. Most recently, in May 2022, the European Parliament, in adopting the 2021 EC report for Albania, urged the Council to officially start negotiations on EU membership for both Albania and North Macedonia.[footnoteRef:3]  [1:  European Movement Albania. 2022. Albania’s EU membership process. Online: http://em-al.org/sq/albanias-eu-membership-process/ ]  [2:  European Commission, Directorate-General for Neighbourhood and Enlargement NegotiationsAlbania Report 2021, 2021. Online: https://ec.europa.eu/neighbourhood-enlargement/albania-report-2021_en ]  [3:  European Parliament. May 2022. Press Release. Online: https://www.europarl.europa.eu/news/en/press-room/20220517IPR29936/albania-and-north-macedonia-meps-demand-eu-starts-accession-talks ] 

This report is prepared by AWEN in the framework of the regional project “Furthering Gender Equality through the EU Accession Process”, supported by the European Union (EU) and co-funded by Swedish International Development Cooperation Agency (Sida) led by Reactor – Research in Action (North Macedonia) and implemented with the Kvinna till Kvinna Foundation (Sweden), Kosovo Women’s Network (Kosovo), Albanian Women’s Empowerment Network (AWEN) (Albania), Rights for All (Bosnia and Herzegovina) and Women’s Rights Center (Montenegro).

As part of the Action, the Albanian Women Empowerment Network (AWEN), seeks to monitor and report on the key processes related to EU accession and assess the extent to which they are gender-mainstreamed. The monitoring methodology draws from the revised methodology for the EU Accession process included in the Communication “Enhancing the Accession process: A Credible EU Perspective for the Western Balkans” proposed by the European Commission in February 2020 and officially endorsed by the EU Member States in the March 2020 Council Conclusions as well as the Joint Communication on the new Gender Action Plan III – An Ambitious Agenda for Gender Equality and Women’s Empowerment in External Action accompanied by Objectives and Indicators (GAP III). It includes 45 indicators aiming to capture, among others:  attention to gender equality issues in the EC Country Reports; implementation of gender equality recommendations included in the EC Country Reports by the national authorities; involvement and participation of women civil society organisations (WCSOs) in key processes related to EU accession; use of the Gender Marker in the Instrument for Pre-Accession Assistance (IPA) programming; inclusion of gender expertise and development of the gender statistics by the National Statistical Offices; presence and use of gender expertise in  government bodies mandated to lead the process of negotiation for EU accession; integration of gender equality issues in the political dialogue on the accession process.
The same methodology will be applied in each country to produce monitoring reports and track progress year on year. They will be complemented by a regional report identifying trends, common challenges and opportunities. The first national report covers the period from January to December 2021. Next editions will cover 2022 and 2023. 

FINDINGS 
CRITERION A. COUNTRY REPORTS ARE GENDER-MAINSTREAMED 

	1. Number of times gender is mentioned in the Country Report
	Gender 28 times

	1. Number of times women/girls are mentioned in the Country Report
	Women 43 times/ Girls 1 time

	1. Number of times boys/men are mentioned in the Country Report
	Men 2 times/ boys 1 time

	1. % of Chapters gender-mainstreamed[footnoteRef:4] [4:  For a chapter to be gender mainstreamed it would need to include specific reference to the situation and needs of women and girls in a particular sector/domain or/and specific gender aspects emerging from your analysis of a specific sector/domain. It should also, ideally, include an analysis of key barriers preventing progress in a specific sector/domain such as, for example, lack of housing, land and property rights for women’s access to economic rights.] 

	15% - Out of 33 chapters only 5(five) are somehow gender mainstreamed. 
· Chapter 18: Statistics 
· Chapter 19: Social policy and employment
· Chapter 23: Judiciary and fundamental rights
· Chapter 24 – Justice Freedom and Security
· Chapter 28: Consumer and Health Protection  

	1. Number of official recommendations on gender equality included in the Country Report
	1 recommendation (Chapter 28: Consumer and Health Protection)

	1. Number of other recommendations with a gender perspective included in the narrative of Chapters
	5

	1. Extent to which Country Report uses sufficiently sex-disaggregated data
	Moderately 

	1. Extent to which issues recommended by women’s organisations are included in the Country Report, based on your knowledge
	Moderately 



This section provides an overview of the extent to which the 2021 EU country report for Albania was gender-mainstreamed. As such, it will be used as baseline for future analysis in the framework of this project to assess progress of gender equality in the country report.

The term “gender” it is mentioned 28 times, the term “gender equality” is mentioned 11 times within the report and the words “women/girls” is mentioned 44 times, mostly in sex-disaggregated data. In accordance with EU commitments to gender mainstreaming deriving from the EU Treaties[footnoteRef:5], all chapters of the Report should be gender-mainstreamed. However, our analysis shows out of the 33 chapters, 15% are gender mainstreamed and addressing issues of gender equality such as gender-based violence, discrimination, social inclusion policies and support. Specifically Chapter 23: Judiciary and fundamental rights, mostly under the gender equality section, which goes more into details of advances in women’s rights and the gender machinery in Albania; Chapter 18: Statistics, which contains detailed information on the collection of sex-disaggregated data in Albania; Chapter 19: Social policy and employment, which is mainstreamed throughout almost all its sub-topics and Chapter 28: Consumer and Health Protection, which contains the only gender-targeted recommendation in the report, which calls on the government to “Continue to improve access to health and services for disadvantaged populations, including Roma and Egyptian minorities, older people, people with pre-existing mental health problems, people with disabilities; and populations in rural or remote areas, notably for women and girls belonging to these groups who are often subjected to multiple forms of discrimination.”[footnoteRef:6] .  [5:  See article 2, 3 and 13 of the TEU. ]  [6:  Albania 2021 Report, page 81. ] 


However, there are other recommendations related to gender equality in the narrative of the chapters. For instance, the summary of the report on page 6 (six) recommends Albania to make efforts to ensure adequate state funding to implement the new National Strategy on Gender Equality (2021-2030) at central and local levels. In addition, the EU progress report recommends that …"Efforts are also required to ensure that all national strategies at central and local level are gender mainstreamed and apply gender responsive budgeting”.[footnoteRef:7] Chapter 23 also contains two recommendations in the text, therefore not official recommendations as per the methodological note. The recommendations refer to efforts to ensure monitoring of the practice (on gender sex selection), and provision of specialised and reintegration services for victims and the work on case management should be further strengthened. While not an official recommendation, the report mentions that “The electoral legislation needs to further clarify the sequencing of women candidates in lists to enhance their presence in winning positions”, which could be considered a recommendation related to gender equality.  [7:  Albania 2021 Report, page 6. ] 


The report contains sex-disaggregated data in different section. First and foremost, in relation to women’s political representation at local and central level (page 11 and 13 of the report).[footnoteRef:8]  Similar data is provided for women’s representation in parliament after the latest parliamentary elections.[footnoteRef:9] On gender-based violence the only sex-disaggregated data refer to the number of women killed in relation to domestic violence. [footnoteRef:10]Data is also provided on women’s labour market participation, mostly on the employment gap between women and men, [footnoteRef:11]which is further detailed in Chapter 19 on social policy. [8:  Albania 2021 Report, page 13. ]  [9:  Albania 2021 Report, page 11. ]  [10:  Albania 2021 Report, page 34.]  [11:  Albania 2021 Report, page 50] 

In addition, the report mentions the Gender Equality Index (GEI)[footnoteRef:12]for Albania, published by INSTAT in 2020 for the first time,[footnoteRef:13] which provides an analysis of the gender differences between men and women in the domains of knowledge, money, work, health and time. In addition, GEI provides important indicators to better understand the differentiated challenges that women and men face in different aspects of the economy and society.  [12:  INSTAT, 2020. Gender Equality Index for Albania. Retrieved from http://www.instat.gov.al/media/6661/gender_equality_index_for_the_republic_of_albania_2020.pdf]  [13:  The index measures gender equality in six core domains: work, money, knowledge, time, power, health, and two additional domains: intersecting inequalities and violence. Statistics on external migration and asylum are partly aligned with the EU legislation. Crime statistics are published on a quarterly basis.
] 


On whether the report includes the issues recommended by women’s organisations, based on our knowledge, a concern by the Gender Alliance for Development Centre (GADC), a member of the Albanian Women Empowerment Network (AWEN), is included on the page 96: “Concerns remain over the proportion of women in the informal labour market, especially the textile and shoe industries, without appropriate labour and social protection. There are also concerns over the lack of disaggregated data on the number of working women in the informal economy.” Other issues on gender equality, such as progress on gender-based violence mentioned in the report mirror the general recommendations and stances of WCSOs, such as members of AWEN in Albania. 

CRITERION B. STABILISATION AND ASSOCIATION COMMITTEE MEETINGS INCLUDE GENDER ISSUES

	1. % of SAA Committee meetings with gender equality issues on the agenda
	Cannot be concluded

	1. % of Sub-Committee meetings with gender equality issues on the agenda
	 Cannot be concluded

	1. Extent to which women’s organisations were consulted by the EU ahead of the sub-committee meetings
	Not at all

	1. Extent to which SAA committee and sub-committee meetings conclusions attend to gender equality issues
	Cannot be concluded



The Stabilisation and Association Agreement (SAA) between Albania and the EU came into force in April 2009. The transitional period of the SAA ended on 31 March 2019 and since 1 April 2019, Albania is thus fully associated with the EU. In the reporting period, Albania continued to implement its commitments under the SAA. 
Regular political and economic dialogue has continued through the relevant joint bodies under the SAA.  The Stabilization and Association Council met on 1 March 2021, while there were no SAA Committee meetings in 2021.

In order to receive information on Criterion B, AWEN sent official letters to Parliament, the Ministry for Europe and Foreign Affairs (MEFA) and the National IPA Coordinator as well as browsed publicly available information on their respective websites. The section below analyses the four indicators under this criterion based on the information accessed online and the responses by email sent from the officials of the MEFA to determine whether SAA meetings include gender issues. 

Regarding the first indicator, since there were no SAA Committee meetings in 2021, it was not possible to make an assessment for this period.  As for the second indicator, there were four sub-committee meetings for Albania throughout 2021. The meeting notes can be found on the website of the Ministry for Europe and Foreign Affairs, which has a dedicated section on Albania’s EU integration process.[footnoteRef:14] Brief meeting notes from the subcommittee on Innovation, Information Society and Social Policy and other subcommittees are posted in the website, however other information, such as agendas are not published, making it difficult to fully assess the content of the discussions.  [14:  Subsection of the Ministry’s website focusing on EU integration: http://integrimi-ne-be.punetejashtme.gov.al/ ] 

Out of four SAA Sub-Committee meetings held in 2021, three of them made no mention of gender as per the meeting notes available and two had some reference to groups in need and fundamental rights, however since agendas are not publicly available and it cannot be concluded whether gender was among the points discussed. Of the two sub-committee meetings where gender could have been discussed, the one on Innovation, Information Society and Social Policy, held in January 2021, referred to the government’s efforts to combat the effects of the COVID-19 pandemic in the labour market with a special reference to groups most in need.[footnoteRef:15] Second, the Subcommittee on Justice, Freedom and Security held December 2021 makes reference to fundamental rights but it is not clear that gender issues were discussed.[footnoteRef:16] The meeting notes from the  SAA sub-committee meeting on Internal Market and Competition held in May 2021 and the sub-committee meeting  on Transport, Energy, Environment, Regional Development in September 2021 and the Sub-Committee on Agriculture and Fisheries held in December 2021 did not have any reference to gender. The Stabilization and Association Parliamentary Committee did not gather during the reporting period”[footnoteRef:17] However, according to the email sent by the representative of the Ministry of Europe and Foreign Affairs gender equality issues are discussed in all meetings of the respective SAA.   [15:  See meeting notes here: http://integrimi-ne-be.punetejashtme.gov.al/anetaresimi-ne-be/takime-te-perbashketa/ ]  [16:  See the meeting notes here: http://integrimi-ne-be.punetejashtme.gov.al/wp-content/uploads/2021/12/Nenkomiteti-i-13_2021-JFS-_-Deklarata-per-shtyp-ne-shqip.pdf ]  [17:  European Commission. Commission staff working document. Albania 2021 Report Page 129] 

Regarding the third indicator, WCSOs have not been invited or consulted prior, during or after SAA Committee or Sub-Committee meetings.  Lastly, for the fourth indicator, on the extent to which SAA committee and sub-committee meetings conclusions attend to gender equality issues, it can be concluded from meeting notes that there are no conclusions or action points on gender equality. 
 
[bookmark: _Hlk79050905]CRITERION C. EU STRATEGIC ENGAGEMENT AT COUNTRY-LEVEL ON GENDER EQUALITY IS IN PLACE  
	1. Country-level Implementation Plan for GAP III agreed and transmitted to HQ (Brussels) (indicator 5.1 GAP III)
	Yes 

	1. Gender Country Profile conducted / updated
	Yes

	1. Fully-fledged gender analysis conducted / updated
	Cannot be concluded

	1. Number of sector-specific gender analyses for the priority areas under the programming cycle 2021-2027 developed and transmitted to HQ (Brussels) (indicator 5.2)
	Not at all

	1. Extent to which EU Delegation engages in dialogue on gender equality with governments, national gender equality mechanisms, parliaments and other institutional actors (indicator 7.1)
	Extensively

	1. Extent to which EU Delegation consulted civil society including women’s organisations for the development of the Country-level Implementation Plan
	Fully

	1. Extent to which EU Delegation engages in dialogue on gender equality with civil society including women’s organisations (indicator 7.2)
	Minimally

	1. Extent to which EU Delegation engages in dialogue with civil society on women, peace and security issues in partner countries (indicator 7.2)
	Moderately 



According to the interview with the gender equality focal point of the EUD, the EU Delegation to Albania (EUD) commissioned an external company in April 2021 to produce a Gender Country profile that includes different sectors. From the information acquired, the document appears to be not for external use but national ministries can request it.  [footnoteRef:18]Findings from the Country Gender Profile are been used for IPA III preparation. The EUD to Albania also uses the reports produced by the international partners such UN Women, Country Gender Brief Analysis.[footnoteRef:19] This document is used for example for the drafting of the Country-level Implementation Plan (CLIP) plan. [18:  Interview with the EUD gender focal point.]  [19:  UN Women 2020, Albania Country Gender Equality Brief. https://albania.unwomen.org/en/digital-library/publications/2020/12/country-gender-equality-brief-albania-2020] 


While the EUD does not have a gender analysis submitted to Brussels, it has undertaken sectoral gender analysis. In collaboration with European Bank for Reconstruction and Development (EBRD) it has planned to design a gender analysis in the field of tourism. Another one is planned in environment and the circular economy.  In 2021 when EUD prepared the CLIP plan it conducted a mapping of gender sector analyses[footnoteRef:20]. Another gender analysis is planned as part of the IPA 2022 project in the field of youth employment vocational training. [20:  Interview with EUD Gender Focal Point. ] 


For the preparation of the Albanian CLIP, in June 2021, AWEN launched a consultation process and events with civil society organizations upon request from EU Delegation office in Albania and Embassy of Sweden in Albania. In relation to this, AWEN drafted an online questionnaire in cooperation with the EU Delegation office, with the aim of collecting information and priorities from CSOs in the country, especially those working towards gender equality.  37 (thirty-seven) WCSOs working all over the country have responded to this questionnaire. A consultative meeting with representatives of the European Delegation to Albania was organized to share the information collected through the online questionnaire.  This meeting consisted in sharing the findings of the questionnaire and holding discussions on the relevant priorities for Albania, the dialogue with the civil society, areas of support and cooperation between the EU and the civil society for the implementation of the CLIP. The CLIP Albania included fully all the CSOs recommendations shared during the dialogue process. 

In relation to the dialogue with civil society on women, peace and security issues, the EUD in Albania has supported the WPS agenda and processes around the NAP on UNSCR 1325., together with the OSCE, UN Women and the Dutch Embassy. While the issue has been raised in meetings between the EUD and WCSOs, there have not been dedicated dialogues on WPS in the reporting period. 

CRITERION D. EU MAINSTREAMS GENDER IN ALL ACTIONS AND TARGETED ACTIONS
	1. [bookmark: _Hlk74570350]Number and % of new actions[footnoteRef:21] that are gender responsive / targeted (GM1 + GM2) at country level (indicator 1.1 GAP III) [21:  Action shall be defined as contracts. New shall refer to the last year, based on the date on which they were signed (as illustrated in the excel file).] 

	5 (100%)

	1. Number and % of new gender targeted action (GM2) implemented from national allocation (indicator 1.2 GAP III)
	0

	1. Total funding in support of gender equality at country level (GM1 + GM2) (indicator 1.3 GAP III)
	64 million Euro

	1. Amount of funding directed towards women’s organisations and movements at country level (indicator 1.4 GAP III)
	Cannot be concluded

	1. % of new actions supporting public finance management reforms that include a gender budgeting component (indicator 3.1 GAP III)
	Cannot be concluded




In 2021, there are five new projects funded under IPA III for 2021 in Albania, which the report analysed (EU for justice; EU for property rights (phase II); EU for Nature; EU for circular economy and green growth; EU for Innovation).[footnoteRef:22] All projects are marked GM1 (having gender as a significant objective) the DAC G-Marker: Gender equality and women’s and girl’s empowerment.[footnoteRef:23] In general, each document has a section that explains gender mainstreaming of the action, however, not all of them are mainstreamed throughout the document.[footnoteRef:24] [22:  https://ec.europa.eu/neighbourhood-enlargement/enlargement-policy/overview-instrument-pre-accession-assistance/albania-financial-assistance-under-ipa-iii_en ]  [23:  Handbook on the OECD DAC Gender Equality Policy Marker, OECD (2016).  ]  [24:  See EU For Justice Action: https://ec.europa.eu/neighbourhood-enlargement/system/files/2022-01/C_2021_9730_F1_ANNEX_EN_V1_P1_1674609.PDF ] 


The EU for Justice action document[footnoteRef:25] aims to strengthen rule of law and trust in the justice system through support to the justice reform process in Albania, with a focus on increasing efficiency and transparency of the system and improving professionalism of the Albanian justice system. Its estimated total budget is 8 million Euros. The indicative activities listed do not make any reference to gender equality and gender mainstreaming. The Action, under the section on gender mainstreaming, purports that all activities are in line with the Gender Action Plan III. It mentions the professional development of women in this sector, women’s access to the justice system, which is often hampered by lack of financial means, lack of knowledge and the society’s perception of the position of women in the family. However, the context, problem analysis and results framework do not include sex-disaggregated data. Therefore, two of the criteria’s: [25:  See the full Action Document here: https://ec.europa.eu/neighbourhood-enlargement/system/files/2022-01/C_2021_9730_F1_ANNEX_EN_V1_P1_1674609.PDF ] 

1. Findings from this gender analysis have informed the design of the project/programme and the intervention adopts a ‘do no harm’ approach
2. A gender analysis of the project/programme has been conducted

 for the receiving a score 1 on the DAC-GM are partially met. The action does not have a specific gender equality objective listed, however there is one gender-specific indicator under outcome 1: “Consistent reporting on cases of domestic violence, discrimination and property claims with women owners.” Based on the above, the criteria for receiving a score of 1 in the DAC-GM are not fully met.

The EU for Property Rights Action[footnoteRef:26] aims to contribute to the strengthening of the protection of the fundamental right to property in Albania with a total budget of 10 million Euros. The summary of the action makes it clear that attention needs to be paid to ensuring women’s rights to property are fully respected. It further makes specific mention to women’s property rights in its context analysis and the description of the action, which contains specific data on this area. Women property rights is treated as a cross-cutting issue under the description of the action and the areas of intervention. Under the gender mainstreaming strategy data is presented on women’s access to and ownership of land. The results framework itself has only one indicator related to % of properties owned by women, but the outputs themselves are not gender mainstreamed. This Action largely fulfils the criteria for receiving a GM 1, but at least one output should have been specifically dedicated to women’s property rights, considering how much importance the rest of the document places on this issue.  [26:  See the full text of the Action Document here: https://ec.europa.eu/neighbourhood-enlargement/system/files/2022-01/C_2021_9730_F1_ANNEX_EN_V1_P1_1674629.PDF ] 

The EU for Nature Action aims to contribute to the effective management of the protected areas as well as to the establishment of new protected areas as part of the Natura 2000 network.[footnoteRef:27] The gender mainstreaming strategy notes the lack of data and gender analyses in this sector and foresees the development of a baseline gender needs assessment proposing the methodology and concrete recommendations for gender actions. The Action commits to undertake gender analysis to ensure gender mainstreaming across activities. The gender mainstreaming approach of the Action aims to ensure equal access to resources and opportunities; participation of women in planning processes and awareness activities and fostering equal opportunities through economic activities. This Action presents more measures in its gender mainstreaming section on how women will benefit and/or participate in the action. However, the results framework has only one indicator that foresees sex disaggregated data, while Output 8 of Outcome 1 “Increase communication, awareness and engagement of communities and private sector in nature conservation and Natura 2000”, which is the most relevant to collect sex disaggregated data, does not include a relevant indicator. Therefore, this Action meets some but not all of the criteria for receiving a GM 1.  [27:  See the full text of the Action Document here: https://ec.europa.eu/neighbourhood-enlargement/system/files/2022-01/C_2021_9730_F1_ANNEX_EN_V1_P1_1674649.PDF ] 


The EU for Circular Economy Action Document aims to contribute to improving the protection of the environment and developing inclusive and gender responsive circular economy and sustainable green growth in Albania with a budget of 30.9 million Euros. Its context analysis extensively refers to women and men’s contributions and challenges within circular economy. Gender equality is not only mentioned in the gender mainstreaming strategy but across the document. This Action contains more measures, outputs and activities that integrate gender largely fulfilling the criteria do be marked GM1.  

The EU for Innovation Action[footnoteRef:28] aims to support Albania to accelerate the transformation to a more innovation-driven and knowledge-based economy embracing the opportunities from the green and digital transition, unlocking its human capital and entrepreneurial potential and thereby increasing its competitiveness with a budget is 10 million euros.  According to its gender mainstreaming strategy the Action will contribute to gender equality by mainstreaming a gender perspective into all activities. It mentions specifically a gender analysis conducted under the first phase of this action and how the findings will be used to address barriers that women face in entrepreneurship and innovation possibilities. Compared to other action documents, the EU for innovation includes more sex-disaggregated along different outputs, even though the result framework does not contain gender-targeted outputs or outcomes. Hence, this Action does not fully comply with the criteria for receiving a GM1. [28:  See the full text of the Action Document here: https://ec.europa.eu/neighbourhood-enlargement/system/files/2022-01/C_2021_9730_F1_ANNEX_EN_V1_P1_1674689.PDF ] 


The EU does not yet have a system for an accurate tracking of the total funding in support of gender equality provided through external funding instruments. The use of the standardised OECD/DAC gender marker can lead to a misrepresentation of actual resources allocated for gender equality since, in GM1 actions, where gender equality is a significant but not principal objective of the action, only a percentage of the funds actually contribute to gender equality. Yet, the total amount of the Action is calculated as contributing to gender equality. Therefore, as per GAP III indicator 1.3, the EU can only arrive at the rough estimate that the total amount of funding for GM1 will contribute to gender equality. Also, despite requirements in GAP III, the EU does not have a system to track the amount of funding contributing to gender equality allocated to women’s organisations and movements in partner countries. 

CRITERION E. THE EU LEADS BY EXAMPLE
	1. Number and % of women in senior and middle management positions in the EU Delegation/Office (indicator 10.1 GAP III)
	It cannot be concluded 

	1. [bookmark: _Hlk107747741]% of management trained on gender equality and GAP III in EU Delegation and CSDP mission (indicator 10.2)
	It cannot be concluded 

	1. % of management trained on women, peace and security in EU Delegation and CSDP mission (indicator 10.2)
	N/A

	1. Number of Gender Adviser / Gender Focal Points in the EU Delegation and CSDP mission 
	1



[bookmark: _Hlk107747727]In relation to the number of Gender Focal Points in the EUD, such a position exists since 2015, held by an official. Interview responses indicated that there is a consideration among some EU officials and WCSOs that more effort should be invested to have a full time assigned GFP within EUD providing more space for a committed work on gender equality especially having in mind GAP III implementation and requirements. 

CRITERION F. GOVERNMENT ADOPTS LEGISLATION IN LINE WITH THE EU ACQUIS COMMUNAUTAIRE ON GENDER EQUALITY AND CONSULTS WOMEN’S ORGANISATIONS
	1. Extent to which gender equality is addressed in the National Programme for the Adoption of the Acquis (NPAA)  
	Extensively

	1. Extent to which key laws on gender equality and EU Accession are open for public consultation 
	Fully

	1. Extent to which inputs on Laws / amendments / policies by women’s organisations in line with the EU Acquis on gender equality are taken on board 
	Extensively

	1. Extent to which new sectoral strategies are publicly available
	Extensively

	1. Extent to which new sectoral strategies mainstream gender equality
	Minimally

	1. % of sector working groups (or the like) with women’s rights organisations included/represented
	Cannot be concluded



In Albania the National Programme for the Adoption of the Acquis (NPAA) is called the National Plan for EU Integration (NPEI) 2019-2021. NPEI 2019 -2021 includes medium and long-term measures extending until 2021 in order for Albania to achieve full legal approximation of the national legislation with the EU acquis and to harmonize all sectors with EU standards set out in the chapters of the acquis. The NPEI is reviewed annually and assesses the progress achieved, not only in the degree of approximation but also in the implementation of the legislation. The NPEI intends to coordinate this approximation process by setting priorities and aligning the acts to be approximated with the responsible ministries in charge of drafting/revising the concerned legislation. 

The National Plan for 2019-2021 contains some sex-disaggregated data, such as in the area of employment, and judicial data. There is a dedicated chapter to equality between women and men in the area of employment and social policies, however other chapters are not consistently gender mainstreamed. One objective of the strategy on agriculture and rural development mentions training women and youth. The plan further refers to the National Strategy on Gender Equality and the alignment of the gender equality infrastructure with EU requirements. Therefore, it can be concluded that gender equality is extensively addressed in the Plan. 

Regarding the extent to which laws on gender equality and EU accession are open to public consultation, Albania has made significant improvements in its legislative framework for public consultation, information, and transparency. Draft laws are published online and require public consultation before approval by the parliament.  Laws, Strategies and policies are usually documented in relevant websites of ministries or in parliament or in the parliament website and the website of the Official Gazette, which contains all published legislation and other legal documents. Each ministry and the Parliament have established a coordinator for public information and transparency who is in charge of responding to public requests, publishing relevant documentation on consultation and other materials. Women’s civil society organizations are especially active in public consultation processes for legislation on gender equality, they have made significant contributions which were reflected in the final approved laws and continue to advocate for improvements frequently. The contribution of Women CSOs is more significative in the revision of the law on domestic violence, the law on social housing and the Decision of the Council of Ministers on the functioning of the referral mechanism for cases of domestic violence. 

Sectoral strategies are also available on websites of relevant ministries and other governmental bodies or in the parliament’s webpage. The latest strategy on gender equality was published on the website of the Ministry of Health and Social Protection in July 2021 upon its approval. 

In relation to gender mainstreaming of other sectoral strategies there are some strategies that do include gender throughout the text, however in most of them it cannot be considered fully gender mainstreamed. For instance, in the 2021 the three following strategies were approved: the strategy on persons with disabilities, Roma and Egyptian communities and LGBT community. While gender is mentioned sporadically there are no targeted actions to respond to the different needs of men and women from these groups. Therefore, they were minimally mainstreamed. The strategy on business development and investment had an annex specifically dedicated to women entrepreneurship. Further, the National Strategy on Employment and Skills mentions gender but does not mainstream it throughout its actions and goals. Finally, the National Strategy for Development and Integration (NSDI), which ended in 2021, included gender issues to a certain extent, however not consistently and coherently among different pillars and strategic priorities. 
Regarding the percentage of working groups where women’s organizations are represented it is not possible to conclude as there are no rules or strategies in place to ensure a certain level of representation by women’s CSOs. However, women’s groups are well represented in the National Council on Gender Equality, which is the highest coordinating body on gender equality issues at executive level and includes government as well as non-governmental entities. Women’s CSOs are also invited on an ad-hoc basis by different committees and sub-committees in parliament, especially in relation to developments in the policy to combat gender-based violence. There used to be a sub-committee on gender equality until the April 2021 general elections, but with the constitution of the new parliamentary committees, this sub-committee has yet to be established. 

CRITERION G. GOVERNMENT IMPLEMENTS RECOMMENDATIONS ON GENDER EQUALITY INCLUDED IN THE COUNTRY REPORT

	1. Extent to which recommendations on gender equality included in the Country Report have been implemented by the government/institutions
	Moderately



The score refers to the recommendations of the 2020 EC Country Albania report and how these have been addressed or not by the time the 2021 Report for Albania was issued.[footnoteRef:29] The 2020 report makes an official recommendation to “improve institutional mechanisms for protecting children, protecting victims of domestic violence, promoting the rights of persons with disabilities, guaranteeing gender equality, and providing minimum health and social services, especially at the local level.  This recommendation from 2020 does not appear as an official recommendation in the 2021 report anymore, suggesting that recommendations were partially addressed. The government took steps to ensure adequate funding for the implementation of the dedicated strategy of the rights of persons with disabilities, adopted a new strategy on gender equality 2021-2030 and the by-laws linked to the Law on Social Housing. [footnoteRef:30] [29:  Albania 2020 Report, page 27. ]  [30:  EC Progress Report for Albania, 2021. Page 26.] 


Furthermore, the 2020 report recommended to “continue to improve access to health and services for disadvantaged populations, including: Roma and Egyptian minorities; people with disabilities; and populations in rural or remote areas. It is of particular importance to improve the access of women and girls belonging to these groups, who are often subjected to multiple forms of discrimination”.[footnoteRef:31] The same recommendation was made in the 2021 Report for Albania, therefore there is still not full implementation of this recommendation, and more efforts are needed to address them.  [31:  EC Progress Report for Albania, 2020. Page 107. ] 


The same expression is used at the EC Progress reports of 2020 and 2021 related to the workers in shoes and textile factories: “Concerns remain over the proportion of women in the informal labour market, especially the textile and shoe industries, without appropriate labour and social protection. There are also concerns over the lack of disaggregated data on the number of working women in the informal economy.”[footnoteRef:32][footnoteRef:33] There have been some efforts from the government to enhance the role of labour inspectors to address this issue. However, much more is needed to fully address the extent of the problem. Therefore, there was some effort to implement the recommendations made in 2020, but the 2021 report still mentions the need to work in this area. [32:  EC Progress Report for Albania, 2021. Page 95.]  [33:  EC Progress Report for Albania, 2020. Page 93.] 


The 2021 report mentioned that: “The effective implementation of the national strategy and action plan 2016-2020 on gender equality is hampered by a persistent funding gap. More efforts are required to ensure that all sectoral strategies at central and local level are gender mainstreamed and apply gender responsive budgeting.” [footnoteRef:34] It recommends making efforts to ensure adequate state funding to implement it at central and local levels. Efforts are also required to ensure that all national strategies at central and local level are gender mainstreamed and apply gender responsive budgeting. In relation to gender responsive budgeting the government has made significant progress especially at central level and is considered one of the countries with a good practice in this area, therefore this recommendation is being implemented in practice. [34:  EC Progress Report for Albania, 2021. Page 6] 


CRITERION H. PROGRAMMING OF IPA III AT NATIONAL LEVEL PRIORITISES GENDER EQUALITY
	1. Extent to which responsible government bodies consulted women’s organisations for the development of the Multi-annual Indicative Programmes [IPA III Strategic Response] 
	Minimally

	1. Extent to which multi-annual indicative Programme [IPA III Strategic Response] includes gender equality objectives
	Not at all

	1. Extent to which annual Indicative Programs or Action Documents contain a gender perspective
	Fully



Women’s CSOs are regularly consulted by the Ministry of Health and Social Protection on gender equality issues in general but there is no regular consultation of CSOs on the development of the IPA III Strategic Response Document.  The 2021 IPA III Strategic Response has a specific section on consultations held in the preparation of the document, which includes also CSOs working in the area of social inclusion, gender equality and non-discrimination, considering the principles of the European Code of Conduct on Partnership. We could not find publicly available information on the details of the consultation process and which WCSOs were included. However, there was one consultation held in 2020 by the IPA coordinator on the role of CSOs in the IPA process where one WCSO was in attendance.[footnoteRef:35] [35:  See here the minutes of the meeting: https://resourcecentre.al/wp-content/uploads/2020/03/Have-you-say-in-IPA-III_Feedback.pdf ] 


Gender equality is significantly mentioned in the IPA III Strategic Response document[footnoteRef:36] and data and information are provided in the context analysis for each of the five windows, especially as it relates to the implementation of the National Strategy on Gender Equality. Specific mention is also made to Gender responsive Budgeting (GRB) and its importance in Albania. However, the resulting objectives under each thematic priority are completely gender blind, even the thematic priorities related to social inclusion and policies.  In general Action Documents for 5 of the IPA III actions fulfil a number of the criteria for receiving a score I in the DAC-GM, however none of them meets all the criteria for receiving that score as analysed in criterion D above.  [36:  See the document here: https://konsultimipublik.gov.al/documents/RENJK_348_RENJK_348_IPA%20III%20DRAFT%20STRATEGIC%20RESPONSE%20ALBANIA_10%20May%202021.pdf ] 


CRITERION I. SEX-DISAGGREGATED DATA IS COLLECTED BY NATIONAL STATISTICAL OFFICES  
	1. The Country has an updated Gender Equality Index (GEI) at national level 
	Yes 

	1. Whether National Statistical Offices publish a report with easily accessible sex-disaggregated data that is sufficient for the public’s use (based on Women & Men publication)
	Yes



To-date, Albania has published only one GEIs: in 2020.[footnoteRef:37] The second one is under preparation based on the data from 2021.  [37:  INSTAT, 2020. Gender Equality Index for the Republic of Albania. Retrieved from http://www.instat.gov.al/en/publications/books/2020/gender-equality-index-for-the-republic-of-albania-2020/
] 


The latest Publication on Women and Men was published in April 2021 with data referring to 2020. The publication with data from 2021 is not yet publicly available. “Men and Women in Albania” is an annual publication, which presents data on different areas of life divided by gender, in order to capture the main gaps and progress in achieving gender equality. The publication covers ten different areas: population, health, education, labour Market and Social Protection, Crime and Criminal Justice Statistics, Women in Decision-making, Social Indicators from Households Surveys, Human Rights, Gender Inequality Index, Minimal Set of Gender Indicators. However, this publication does not contain any data about the differential impact of Covid-19 on women, men and minorities. While the Women and Men publication is a valuable source for sex disaggregated data, it does not include all types of data and the raw databases can be accessed through direct request to the Institute of Statistics. These data are often scattered between different institutions, incomplete, not accessible or of poor quality. There is a need to improve quality and depth of sex-disaggregated data collected and published.  

CRITERION J. NATIONAL BODIES RESPONSIBLE FOR EU INTEGRATION INCLUDE STAFF WITH GENDER EXPERTISE
	1. Extent to which gender expertise exists in the government body responsible for EU integration 
	Moderately

	1. % of staff trained on gender equality in the national body responsible for EU integration 
	Cannot be concluded

	1. Extent to which Gender Focal Points are consulted in the IPA programming 
	Moderately

	1. Extent to which gender equality expertise exists in national statistical offices
	Extensively



The gender equality mechanism extends from the national to the local level through a chain of institutions, each of which serves as an implementing, decision-making and advisory body. 
At the central level the Albanian Parliament has several committees and sub-committees, addressing issues related to gender equality. These include:
· Parliamentary Committee on Labor, Social Affairs and Health Care
· Subcommittee "On Gender Equality and Prevention of Violence against Women". 
· Subcommittee on Human Rights. 
Other gender equality mechanisms include: 
· The National Council for Gender Equality 
· The Ministry of Health and Social Protection 
· National human rights institutions, such as the Ombudsman and the Commissioner against Discrimination.
· Gender Equality Officer (GEO) mechanism in central and local public institutions, defined according to LGE and NSGE (2016-2020)

At the central level, all line ministries have appointed a Gender Focal Point. However, the obligations and responsibilities of a gender equality officer, in accordance with the Law for Gender Equality (LGE) are added in their job descriptions as an additional responsibility to their current roles, so they perform other duties as well. In addition to the 11 Gender Equality Employees (GEEs) in the line ministries, the State Police and INSTAT have appointed a contact person for gender equality  (although they have no legal obligation). However, regardless of the title, in some cases the gender equality officer does not have the proper expertise and / or training to deal with gender issues.[footnoteRef:38] The Ministry for Europe and Foreign Affairs has in its structure a Directory of EU integration and a Directory for the Coordination of National and Regional IPA Plans, reporting directly to the General Secretary. The EU integration directory is composed of 28 staff members and four sub-sectors. It has the largest number of staff compared to all other directories, with the exception of Internal Services Directory. Within the directory there are[footnoteRef:39]:  [38:  UN Women Albania. 2020. Country Gender Equality Brief.]  [39:  See the structure of the ministry here: https://punetejashtme.gov.al/wp-content/uploads/2021/11/2020-11-04-struktura-e-re-OK-me-KS-MEPJ-3.pdf ] 

1- Sector of Political dialogue
2- Sector of Justice and Internal Issues
3-  Sector of Sectoral Policies 
4- Sector of market, social policies and structural reforms
5- Sector of environment, agriculture, food security and fisheries
6- Translation 

The Directory for IPA plans has 12 staff members working on IPA planning, monitoring and regional programs. To our knowledge the gender focal point in this ministry is part of the Directory of International Organizations. It was not possible to determine whether other staff members have gender expertise and to what extent as the information is not public and the 2021 report of the School of Public Administration does not list any specific training on gender equality for this year. 
The Albanian School of Public Administration (ASPA), in cooperation with MHSP, coordinates actions for continuous training for Gender Equality Officers at the central level. They are trained regularly on an annual basis. 

Regarding expertise within the national statistical office, in addition to the gender focal point, INSTAT has now full ownership of the Women and Men publication and the generation of sex-disaggregated data. The office collaborates closely with other institutions and UN agencies for the production of sex-disaggregated data. In addition, INSTAT has also published over the years reports on gender equality issues, such as the 2018 national population survey on violence against women and is currently in preparation for the Time Use Survey. Therefore, there is gender expertise within the institution, and collaboration with other international organizations, which support its capacity development. 


CONCLUSION 
 
This analysis aimed to provide an overview of the meaningful inclusion of gender equality in EU integration processes along 10 criteria. From the perspective of the role and engagement of the EU Delegation to Albania, an analysis of the reports, strategic documents, and processes for inclusion of women’s civil society organizations in dialogue, the assessment shows that while gender equality issues are present, there is space to issue more targeted recommendations and engage WCSOs more strategically and regularly. 

The 2021 EC Country report for Albania, mentions gender equality throughout the text, however there is only one official recommendation included in Chapter 28 in relation to access to health and services where women are explicitly mentioned, unlike the 2020 Report which contained two official recommendations related to gender equality. There is thus more space to make the EC country report more accurately gender mainstreamed and to include recommendations and gender-disaggregated data. Draft annual reports are shared with WCSOs and usually the EC conducts consultations with various CSOs. Comments and recommendations issued by these organizations are sometimes integrated in the final version of the report. 

The EU Delegation in Albania has an established gender focal point and there is good communication and collaboration with other stakeholders, including government institutions, national human rights institutions and WCSOs on gender equality issues. 

The five new IPA III Action Documents are all marked with a DAC-GM score 1. All ADs contain a section on Gender Mainstreaming; however, this approach is not consistent throughout the rest of the document. Therefore, none of the documents fulfils all the criteria to receive such a score. For instance, some ADs lack outputs and indicators on gender equality and disaggregated data, some ADs do not include gender considerations in their context and problem analysis or even though activities on gender equality are mentioned in the gender mainstreaming section, they are not described further in the description of the action. 

Regarding inclusion of WCSOs in integration processes and dialogue, there is more space  for sharing information and including CSOs in accession processes, especially in relation to SAA committee and sub-committee meetings. The report was unable to make an informed assessment on the inclusion of gender equality issues in SAA committee and sub-committee meetings due to the inaccessibility of such information and the analysis shows that WCSOs are not regularly consulted. There should be an established and official mechanism for inviting and engaging WCSOs prior, during and after SAA committee and sub-committee meetings. In addition, while the ministry responsible for EU integration has a dedicated section in its website for EU integration, not all relevant documents are published. For instance, while there were brief meeting notes available on sub-committee meetings, agendas are not public, and a list of key priorities discussed, and action points are not available. 

Regarding gender expertise within government bodies, there is commitment to integrate a gender perspective at local and central level, as each ministry and the majority of local government units have in place gender focal points. While training sessions are often conducted on gender equality issues as the Country Gender Equality Brief shows, the presence of expertise is hampered by staff turnover and overburdening of staff with other duties. Therefore, there is a need to strengthen the network of gender focal points as key resource persons to be included in accession processes when gender equality is concerned. The ministry responsible for EU integration has two large departments dedicated to EU integration and management of IPA plans, however this report could not conclude whether there is gender expertise within these departments and an analysis of the 2021 Annual Report of the Department of Public Administration does not mention any gender equality training conducted. 


There are a satisfactory number of resources produced on gender equality, such as country gender profiles, sectoral gender analyses, gender equality index, collection, and publication of gender disaggregated data on a yearly basis, and other reports produced by EUD, the government and other entities. These data, reports and analysis are an important resource that could be used more widely in the preparation of the country reports as well as to inform IPA projects. However, many of the data subject to this analysis were neither publicly available nor accessible, including information about the SAA sub-committee minutes meetings and sector working groups. Therefore, there is a need for more transparency in these procedures and regular publication of all relevant documentation on EU integration. 

RECOMMENDATIONS 

Recommendations towards EU:
· Continue the efforts for gender mainstreaming the Albania Reports by including gender perspectives and gender disaggregated data in chapters other than 18, 19 and 23;
· Continue and further advance the dialogue and meaningful and structured involvement of WCSOs in the different EU Accession processes (not limited to ongoing consultations), including the preparatory meetings for SAA Sub-Committee meetings. 
· Strengthen the use of sex-disaggregated data and gender statistics and require that they are used extensively in preparation of actions, reports and other relevant processes related to EU integration.
· Strengthen the capacities of the EUD staff members on gender mainstreaming including by providing trainings on the use of the Gender marker and on the different staff responsibilities for the implementation of GAP III.
· Appoint a full-time Gender focal point with clear duties and responsibilities listed in the job description 

Recommendations towards national government / bodies:
· Involve WCSOs in a meaningful and structured manner in consultations for the drafting of new laws and policies, as a prerequisite for furthering gender equality in the country and acknowledgment of their expertise and work;
· Create mechanisms for consultations and information sharing to increase WCSOs’ involvement and monitoring in the ongoing processes related to EU Accession;
· Publish gender sectorial analyses, including the main sectors of the National Strategy for Development and Integration as per the EU Gender Action Plan III.
· Continue with the efforts for mainstreaming gender in IPA Programming, in line with the GAP III and CLIP commitments, as well in the sectoral strategies;
· Ensure adequate budget for the implementation of the National Strategy for Gender Equality by the Ministry of Health and Social Protection together with the Ministry of Finance and Economy. The mentioned ministry should play a more active role in assisting line ministries so that they contribute to the implementation of gender equality policies and legislation in the country;
· Ensure adequate support for employees dealing with gender equality issues in their institutions, ministries or municipalities;
· Improve systems for collecting sex-disaggregated data and statistics, in a wide range of sectors and cross-sectors. Develop a user-friendly database that can be accessed by public administrations, professionals and researchers and to be used as a basis for decision-making and policy-making;
· Consult women’s organisations for the development of the IPA III Strategic Response.
Appendixes

Appendix 1
This annex includes a summary about the gender mainstreaming of the actions[footnoteRef:40] from the annual work programme for the implementation of the Annual Action Plan in favour of Albania for 2021, as set out in the Annexes. [40:  Albania - financial assistance under IPA III (europa.eu)] 

The action plan shall include the following actions:
· EU for Nature
· EU for Circular Economy and Green Growth
· EU for Innovation Phase II
· EU for Property Rights Phase IIEU for Justice

The action “EU for Nature” will develop a baseline gender needs assessment proposing the methodology and concrete recommendations for gender actions. Throughout the implementation of this Action, gender analysis shall be carried out to ensure gender mainstreaming across activities, such as plans, the promotion campaign, development of policies, assessments or evaluations. Gender mainstreaming into the project activities is considered as a means for the fulfilment of Natura 2000 objectives. The gender perspective shall facilitate equal access to resources and opportunities. It will promote participation of women in planning processes and awareness activities. Gender approach will also foster equal opportunities through the economic activities, including farming, tourism, forestry, and infrastructure projects. During the implementation equal participation of men and women in project activities will be analysed and supported. Stakeholder decisions will be made with a gender balanced representation.

The action “EU for Circular Economy and Green Growth”, will contribute to improving the protection of the environment and developing inclusive and gender responsive circular economy and sustainable green growth in Albania. Activities include for example aligning legislation, introducing Extended Producer Responsibility (EPR), supporting regional waste infrastructure and ensuring engagement of communities and private sector in circular economy and green growth. The Action will support the transposition of key waste directives, and boosting their implementation by preparing key planning documents for legal compliance, waste prevention, the circular economy and hazardous waste. Moreover, it will support the strengthening of the capacity of waste management authorities at central and local levels, and will provide them with tools to implement, monitor and enforce waste management policies including the setting up of an integrated system for waste
data collection. Thus, the Action will support the National Environmental Agency (NEA) to fulfil its reporting requirements and the National Agency for Water Supply, Sewerage and Waste Infrastructure (AKUM), in the implementation of its responsibilities.

The Action “EU for Innovation – Phase II”, will contribute to gender quality and women’s empowerment by ensuring a gender perspective is mainstreamed into all activities. In particular, the cultural barriers in Albanian society that tend to block women from entrepreneurship and innovation possibilities are addressed on the basis of the gender analysis which has been carried out under the first phase of the EU for Innovation project. Attention shall be paid at the community level for women’s economic empowerment in the digital era. The action will update the existing gender analysis with focus on ensuring gender mainstreaming across programmes, financing schemes, promotion campaigns, policy reports, and assessments as well as on the disaggregation of data by gender.

The Action “EU for Property Rights – Phase II”. The gender mainstreaming is not clear, because according to the call it is not possible to answer with accuracy the basic question on the number of properties the Albanian women own.  The system itself is designed to generate the data, but the low amount of data in the system does not allow for accurate statistics. 75% of IPRO data does not contain gender information. According to the data collected by the FAO in 5 districts, about 40% of properties are registered with women owners in full ownership or co-ownership.  The main gender-related concerns in the issuance of ownership titles are illustrated below.

The Action “EU for Justice”, shall support gender equality and women’s and girl’s empowerment under all activities in line with the Gender Action Plan III (2021-2025), thus allowing the professional development of women in this sector. In Albania, inequalities still persist between women and men. The gender bias and stereotypes result in the unequal access of women and men to justice. Women face significant barriers in accessing justice in the following areas: land titling, property legalisation/registration, inheritance, division of property in the course of divorce, and maintenance and alimony payments. Lack of proper access to the courts due to the lack of financial means, lack of knowledge and the society's perception of the position of women in the family affect the access of women to justice. There is a rising number of claims from victims of domestic violence. Women are also more likely to be at risk of human trafficking. Statistics show that the majority of those benefiting from legal aid are women.


Appendix 2
List of Interviews

	No
	Name Surname 
	Institution/Organisation 
	Position 
	Contact 

	1
	Merita Xhafaj
	Ministry of Health and Social Protection
	General Director of Social Policies
	Merita.Xhafaj@shendetesia.gov.al 

	2
	Brunilda Dervishaj
	Ministry of Health and Social Protection
	Chief of  Sector of Policies and Strategies for Social Inclusion and Gender Equality
	Brunilda.Dervishaj@shendetesia.gov.al

	3
	Ines Leskaj 
	Albanian Women's Empowerment Network
	Executive Director 
	Ines.leskaj@awenetwork.org

	4
	Iris Luarasi
	Counseling Line for Women and Girls
	Executive Director 
	luarasi@gmail.com 

	5
	Brikena Puka 
	Vatra Centre
	Executive Director 
	Brikena_puka@yahoo.com

	6
	Aurela Bozo
	Center for Legal and Civic initiatives
	Executive Director 
	aurboz@yahoo.com 

	7
	Mariana Meshi
	Different & Equal 
	Executive Director 
	mmeshi@yahoo.co.uk

	8
	Shpresa Banja
	Womens Forum Elbasan
	Executive Director 
	forumigruaselbasan1991@gmail.com 

	9
	Diana Kasa
	Another Vision
	Project Manager 
	dkasa@hotmail.com 

	10
	Alketa Lamani
	Vlora Youth Centre 
	Project Manager 
	keti.lamani@gmail.com 

	11
	Denada Shpuza 
	Light Steps 
	Executive Director 
	shpuzadenada@hotmail.com 

	12
	Nevila Jahaj
	New Epoch 
	Executive Director 
	nevilajahaj@gmail.com 

	13
	Miriam Reci 
	Civil Society Development Center 
	Executive Director 
	miriamreci@yahoo.com 

	14
	Blerta Cani
	Albanian Disability Rights Foundation
	Executive Director 
	bcani009@gmail.com 

	15
	Enklejda Brengu
	Manager
	EUD Albania
	Enkelejda.BREGU@eeas.europa.eu

	16
	Admira Jorgji
	Director
EU Directorate

	Ministry for Europe and Foreign Affairs 

	admira.jorgji@mfa.gov.al 

	17
	Ami Kozeli
	Chief of cabinet

	Office of the The Chief Negotiator of Albania with the European Union
	Ami.Kozeli@kryeministria.al
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